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Early Spring 2026 Training Catalog 
 

Talent Development’s goal is to inspire learning and a growth mindset – creating an engaged community. We 

accomplish this by providing training solutions, including the design and delivery of high-quality initiatives that foster 

individual and team growth while engaging individual employees and teams in support of Colorado State University’s 

land grant mission and our Principles of Community. 

 

Talent Development provides both in-person and online instructor-led trainings. Please be sure to note the 

location for each session. Each registration confirmation email will include an .ics calendar attachment that includes 

the location. A few days before each online session, you will receive an email with detailed instructions on how to 

access the training through Zoom. To register for a specific session, go to the My Learning Website and log-in, then 

click the registration links in this catalog. Alternatively, filter the Learning Library using the “TD” tag to see only Talent 

Development’s offerings.  

For online registration instructions, please refer to the My Learning Registration Guide available at 

mylearning.colostate.edu. For registration assistance, please email MyLearning@colostate.edu. 

 

  NAVIGATING CHANGE CLASSES           
 

Navigating Change: As the university community experiences significant changes in multiple areas, Talent 

Development is offering a variety of resources to help individuals adapt, build resilience, and navigate transitions with 

confidence. Whether leading a team or adjusting personally, these offerings support our employees in staying 

grounded and moving forward with confidence. Here is the list of courses for early spring. Look for this Icon and 

full class descriptions throughout this catalog. Access this PDF list of class titles and curated LinkedIn Learning 

courses. 

 

 

• Cultivating Curiosity in the Workplace 

• Navigating Change: A Structured Approach to Successful Transitions 

• Trust: The Essential Element 

https://training.colostate.edu/
mailto:CSUTraining@colostate.edu
https://mylearning.colostate.edu/
https://mylearning.colostate.edu/
mailto:MyLearning@colostate.edu
https://training.colostate.edu/wp-content/uploads/sites/20/2022/08/navigating-flyer-11.20.pdf
https://csutraining.bridgeapp.com/learner/training/3ae6e7d6/enroll
https://csutraining.bridgeapp.com/learner/training/5e7b3648/enroll
https://csutraining.bridgeapp.com/learner/training/b9e90c14/enroll


  SUPERVISOR FOUNDATION SERIES          
 

 

From Supervisor Development Program to Supervisor Foundation 

Series: The Supervisor Development Program is evolving with a new name - 

Supervisor Foundation Series - and an updated curriculum. We remain steadfast 

in our commitment to support supervisors with the tools to strengthen teams and 

confidently navigate CSU systems and policies.  

 

The Supervisor Foundation Series is a comprehensive professional development program designed to support CSU 

faculty, staff, and aspiring supervisors in strengthening their leadership capabilities. Through six interactive classes, 

participants explore core supervisory skills rooted in self-discovery, people-centric skills, team effectiveness, and 

systems thinking. 

 

Developed by Talent Development, this program provides practical, real-world learning that enhances supervisory 

confidence and competence. Participants gain tools to foster positive work environments, inspire team engagement, 

and navigate the complexities of supervisory responsibility at CSU. Graduates of the series will be well-equipped to 

lead effectively and contribute to a connected, high-performing campus community. 

 

SUPERVISOR FOUNDATION SERIES PROGRAM 

Program overview: The Supervisor Foundation Series requires completion of the six professional development 

trainings listed below. Through completion of this program, you will have access to a downloadable My Learning 

certificate. The total time commitment is approximately 20 hours. Classes are held in either online or in-person 

formats. Register for the Supervisor Foundation Series in My Learning. 

• Mindset for Supervisors We recommend this class be completed first  (4-hour class, 5 hours online)  

• Rules of the Road (1.5-hour online course followed by 2-hour live training)   

• Discovering Your Emotional Intelligence (3-hour class)  

• People-Centric Leadership: The Power of Perspective Taking *New* (3-hour class)  

• Trust: Establishing a Foundation for Effective Teams (3-hour class)  

• Embracing Appreciative Inquiry: A Systems Thinking Perspective (3-hour class)  

 

  NEXT-LEVEL LEADERSHIP CERTIFICATION         
 

 

NEXT-LEVEL LEADERSHIP CERTIFICATION PROGRAM 

Program overview: The Next Level-Leadership Certification requires the completion of the six foundation classes in 

the Supervisor Foundation Series and six additional elective professional development classes. Talent Development 

offers a wide range of content around the four dimensions of leadership—self-discovery, people-centric skills, team 

 

From Supervisor Development Program Certification to Next-Level 

Leadership Certification: This rebranded certification allows participants to 

choose from a wide selection of classes and experiences to create a personalized 

learning path in pursuit of their professional growth and next level of leadership. 



effectiveness, and systems thinking. Participants are empowered to choose to target a specific growth area, hone a 

key skill, or broaden their leadership perspective in new and inspiring ways. The total time commitment is 

approximately 35-40 hours. Classes are held in either online or in-person formats. Register for the Next-Level 

Leadership Certification in My Learning. 

• Complete the six foundation classes in the Supervisor Foundation Series  

• Choose an additional six elective classes offered through Talent Development  

 
  FOUNDATION CLASSES            

 

 

 

FOUNDATION CLASSES: Participants take all six classes as part of the Supervisor Foundation Series and the 

Next-Level Leadership Certification. Total training commitment is approximately 20 hours. All foundation classes 

are offered in the fall, spring, and summer semesters and will be held in both in-person and online formats.  

 

MINDSET FOR SUPERVISORS (Two-part workshop online) 

Two-part training, both dates are required: 2/3 and 2/5 – 9 to 11:30 a.m. online 

Length of class: 2.5 hours each, 5 hours total    Instructor: Michele Newhard, Ph.D.  

In this training, you will develop an understanding of who you are as a supervisor by exploring the strengths you bring 

to the role. In addition, you will build your knowledge of team dynamics, looking at how the team functions, and how 

to enhance performance. Finally, you will explore how your team contributes to the mission of the institution. NOTE: 

Mindset for Supervisors is the recommended first training for the required Supervisor Foundation Series and Next-

Level Leadership Certification. This class counts towards the Talent Development Focus Certificate: Strengths Development. 

Register for Mindset for Supervisors in My Learning. 

 

RULES OF THE ROAD (Two-part blended learning program) 

Both parts are required: self-paced online course, followed by live training, either in person or online 

Class date: 1/29 – 1 to 3 p.m. in person For the Jan. 29 live training, you will be invited to enroll in the online course 

on Jan. 15. Completion of the online course between Jan. 15 and Jan. 28 is required prior to registering for the in-

person live training. The live training on Jan. 29 will be held in person. 

Class date: 3/24 – 10 a.m. to 12 p.m. online For the March 24 live training, you will be invited to enroll in the online 

course on March 10. Completion of the online course between March 10 and March 23 is required prior to registering 

for the online live training. The live training on March 24 will be held online. 

Instructors: Sponsored by Human Resources  Length of class: 2-hour live training, up to 4 hours total  

This training highlights the various aspects of the public employee/employer relationship, including equal opportunity 

employment laws, reasonable accommodations, leave management, confidentiality guidelines, and employee rights 

and protections. CSU employment policies, procedures and practices will also be discussed. This is a hybrid format 

program that allows participants to become familiar with key policies and laws through an online course followed by 

https://csutraining.bridgeapp.com/learner/programs/16a451d8/enroll
https://csutraining.bridgeapp.com/learner/programs/16a451d8/enroll
https://csutraining.bridgeapp.com/learner/training/4543c3c8/enroll


a live training for further clarification and questions. Register for the program in My Learning and then enroll in the 

enrollment request “placeholder” session for the live training. Register for Rules of the Road: Program in My Learning.  

 

DISCOVERING YOUR EMOTIONAL INTELLIGENCE 

Class date: 2/25 – 9 a.m. to 12 p.m. online   Length of class: 3 hours 

Instructor: Marsha Benedetti     Theme: Self-Discovery  

Emotional intelligence is the “something” in each of us that is a bit intangible. It affects how we manage behavior, 

navigate social complexities, and make personal decisions that achieve positive results. Come explore strategies to 

expand your emotional intelligence, specifically geared to the work environment. This class was formerly titled The 

Role of Emotional Intelligence in Leadership. This class counts towards the Talent Development Focus Certificate: 

Positive Psychology. Register for Discovering Your Emotional Intelligence in My Learning. 

 

PEOPLE-CENTRIC LEADERSHIP: THE POWER OF PERSPECTIVE TAKING *NEW* 

Class date: will be held online in late spring 2026  Length of class: 3 hours 

Instructor: Evan C. Welch     Theme: People-Centric Skills 

When perspectives clash, it’s easy to “agree to disagree” and move on, but what if that’s where real understanding 

begins? In this session, participants will learn how to intentionally step into another’s point of view, uncover hidden 

assumptions, and expand their own thinking. Through practical frameworks and reflection, attendees will explore the 

practice of perspective taking to deepen understanding, challenge assumptions, and build the ability to lead with a 

people-centric mindset.  

 

TRUST: ESTABLISHING A FOUNDATION FOR EFFECTIVE TEAMS 

Class date: 3/5 – 9 a.m. to 12 p.m. online   Length of class: 3 hours 

Instructor: Evan C. Welch     Theme: Team Effectiveness 

Research has clearly shown that a culture of trust makes a meaningful difference in the workplace. How does trust 

specifically impact the workplace? What strategies can you use to build trust among colleagues, in departments, and 

within the university? Discover the foundational concepts critical for the building of trust, explore the various benefits 

from working in an environment built on trust, and learn various strategies you can use to increase trust in your work 

environment. This class was formerly titled Trust: The Essential Element. This class counts towards the Talent 

Development Focus Certificate: Positive Psychology. Register for Trust: Establishing a Foundation for Effective Teams in 

My Learning. 

 

EMBRACING APPRECIATIVE INQUIRY: A SYSTEMS THINKING PERSPECTIVE 

Class date: will be held online in late spring 2026  Length of class: 3 hours 

Instructor: Michele Newhard, Ph.D.    Theme: Systems Thinking  

Appreciative inquiry is an organizational and personal change methodology and worldview that can produce 

dramatic transformational effects in organizations and employees. Affirmative questions lead to outcomes that are 

both organizationally and personally practical, innovative, and uplifting. Equip yourself with this powerful process 

that can change your organization’s culture and affect the way your employees think about work. Prerequisite: 

Mindset for Supervisors, Introduction to Strengths, or a customized team Strengths training. This class was formerly 

titled Embracing Appreciative Inquiry. This class counts towards the Talent Development Focus Certificates: Appreciative 

Inquiry and Positive Psychology.  

https://csutraining.bridgeapp.com/learner/programs/564fe63f/enroll
https://csutraining.bridgeapp.com/learner/training/fcb5f58c/enroll
https://csutraining.bridgeapp.com/learner/training/b9e90c14/enroll
https://csutraining.bridgeapp.com/learner/training/b9e90c14/enroll


  ELECTIVE PROFESSIONAL DEVELOPMENT CLASSES                           
 

ELECTIVE CLASSES: Talent Development provides a diverse range of learning experiences that foster growth, spark 

innovation, and support your individual goals. Whether you are looking to recognize and explore your strengths, build 

positive respectful relationships, encourage cooperation and cohesion in your team, or find greater understanding of 

the dynamic systems impacting your personal and professional lives, elective classes offer relevant and engaging 

opportunities to elevate your knowledge and skills. Explore topics in each of our four themes to discover classes that 

inspire you to learn, lead, and thrive.  

 

 

Self-Discovery involves understanding your needs, emotions, and perspectives, fostering self-

awareness and growth. It includes recognizing strengths, reflecting on your impact, and creating a 

supportive environment where emotions are valued. By managing time effectively and balancing 

work and personal life, you can enhance creativity and broaden your perspectives, driving 

continuous personal and professional development.  

 

MINDFUL LEADERSHIP ADVANCE II: APPLY AND PRACTICE AHEAD  

Class date: 4/15 – 8:30 a.m. to 4:30 p.m. in person  Length of class: 8 hours   

Instructors: Deb Colbert, Ph.D. and Michele Newhard, Ph.D. Theme: Self-Discovery 

For those mindful leaders who have gone through the MLA since its inception in 2018, we would like to spend a day 

reigniting the energy of mindful leadership practice by revisiting, empowering, and enriching each individual’s mindful 

journey. Together, let’s build our mindful journey. During this advance we will practice a variety of mindfulness 

techniques applied to one’s leadership. Prerequisite: Must have completed Mindful Leadership Advance to enroll in 

this training. Register for Mindful Leadership Advance II: Apply and Practice Ahead in My Learning. 

 

REST: A NEW VIEW ON WORKPLACE PERFORMANCE 

Class date: 1/27 – 9 to 11:30 a.m. online   Length of class: 2.5 hours   

Instructor: Michele Newhard, Ph.D.    Theme: Self-Discovery 

We often dismiss the need for rest. In fact, many of us wear overwork like a badge of honor in this driven, 

accomplishment-focused society. According to research by Dr. Alex Pang among others, we work more than ever 

before and yet, productivity and passion has waned. Underestimating its value, rest is now often viewed as a luxury 

instead of the need that it actually is. Researchers are showing how embracing breaks, rest, and play actually reaps 

greater work outcomes. Prerequisite: Must have completed the Mindset for Supervisors or Introduction to Strengths 

trainings or a team strengths workshop to enroll in this training. Register for Rest: A New View on Workplace 

Performance in My Learning. 

 

UNMASKING LEADERSHIP: EMBRACING VULNERABILITY FOR GROWTH 

Class date: 2/4 – 9 to 11:30 a.m. in person   Length of class: 2.5 hours   

Instructor: Evan C. Welch     Theme: Self-Discovery 

In this session, participants will learn how to identify and navigate the hidden “side-hustle” of covering up weaknesses, 

managing other people’s perceptions, and trying to avoid vulnerability. By identifying and unpacking an unexamined 

work-fear, participants will explore the liberating strength of vulnerability, develop strategies to break free from the 

cycle of self-doubt, and cultivate authenticity. Register for Unmasking Leadership: Embracing Vulnerability for Growth 

in My Learning. 

https://csutraining.bridgeapp.com/learner/training/199b3fc9/enroll
https://csutraining.bridgeapp.com/learner/training/80ffb18d/enroll
https://csutraining.bridgeapp.com/learner/training/80ffb18d/enroll
https://csutraining.bridgeapp.com/learner/training/a0e73c40/enroll
https://csutraining.bridgeapp.com/learner/training/a0e73c40/enroll


 

People-Centric Skills involve understanding, connecting with, and appreciating others' needs and 

emotions. These skills prioritize empathy while balancing effective task management. By placing 

people at the center of interactions, these skills emphasize building positive relationships, 

respecting diverse perspectives, and valuing others' experiences, ensuring a holistic approach to 

achieving both personal and professional outcomes.  

 

EFFECTIVE COMMUNICATION AND CONFLICT RESOLUTION SKILLS 

Class date: 2/18 – 10 a.m. to 12 p.m. online   Length of class:  2 hours   

Instructor: Marsha Benedetti     Theme: People-Centric Skills  

No one will argue the importance of effective communication, and yet we often find this more challenging than we 

imagined. This class looks at four vital skills that, with practice, can lead to dialogue that is more constructive. The 

class will also provide tips to have better conversations even when you may feel like you are at odds with the other 

party. This is an interactive session. Register for Effective Communication and Conflict Resolution Skills in My Learning. 

 

EXPLORING CONFLICT BEHAVIORS   

Class date: 3/12 – 9 to 11:30 a.m. in person   Length of class: 2.5 hours  

Instructor: Deb Colbert, Ph.D.     Theme: People-Centric Skills 

To increase self-awareness and improve conflict management skills, Talent Development is partnering with the 

University Ombuds to offer the Conflict Dynamics Profile, an assessment instrument measuring conflict behaviors. 

Working from a framework that conflict is inevitable, the assessment shows participants how harmful responses can 

be avoided, and beneficial responses can be learned. Individuals will take a deeper dive in understanding how they 

respond to conflict, what triggers can escalate conflict, and how to manage conflict more effectively. Results will 

remain confidential and personalized 1:1 conflict coaching will be offered to individuals wishing to further explore 

strategies for successfully navigating workplace conflict. Required pre-work: Conflict Dynamics Profile. By signing up 

for this class, you agree to complete this 15-minute assessment prior to attending the class. While the assessment is free to 

all CSU employees, because the $20 licensing fee is covered by the Talent Development office, we request that you only 

complete the assessment if you intend to attend the class. Register for Exploring Conflict Behaviors in My Learning. 

 

FEEDFORWARD: AN EXPLORATION  

Class date: 3/3 – 1 to 3:30 p.m. online    Length of class: 2.5 hours                     

Instructor: Michele Newhard, Ph.D.    Theme: People-Centric Skills 

In the workplace, we face a particular conundrum—we know how important feedback is for performance and yet 

often, facing it can activate our survival mechanisms rendering us defensive instead of open to improvement. 

Executive educator and coach, Marshall Goldsmith wrote about the concept of feedforward in the early 2000s,  taking 

a different approach to presenting feedback; one that inquires about ideas and suggestions for growth and 

improvement. Fortified by the foundational underpinnings of appreciative inquiry and strengths-based psychology, 

this course will dive into feedforward and give the learner the space to decide how to incorporate it into their situation. 

Prerequisite: Must have completed Embracing Appreciative Inquiry to enroll in this training. Register for Feedforward: 

An Exploration in My Learning. 

 

https://csutraining.bridgeapp.com/learner/training/21328f92/enroll
https://csutraining.bridgeapp.com/learner/training/66cdaac5/enroll
https://csutraining.bridgeapp.com/learner/training/12fbe827/enroll
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HAPPINESS AT WORK AND WHY WE SHOULD CARE 

Class date: 2/24 – 9 to 11:30 am in person    Length of class: 2.5 hours  

Instructors: Michele Newhard, Ph.D.    Theme: Team Effectiveness 

Research on positive emotions—particularly the science of happiness in organizational settings—demonstrates that 

cultivating emotional well-being is a strategic driver of engagement, resilience, collaboration, and performance. This 

session examines how happiness in the workplace translated into practical approaches can lead to a more successful 

environment. Through reflection, discussion, and application, learners will identify small, actionable strategies to 

enhance their own happiness levels and contribute to a healthier workplace climate. Register for Happiness at Work 

and Why We Should Care in My Learning. 

 

SITUATIONAL LEADERSHIP       

Class date: 3/11 – 9 to 11:30 a.m. in person at South Campus Length of class: 2.5 hours   

Instructor: Marsha Benedetti     Theme: Team Effectiveness 

Situational Leadership is a practical leadership model for developing people. This training will introduce the concept 

of four leadership styles. Learners will begin to identify how to match their leadership style to the development level 

of the people they supervise. The goal is to meet people where they are and to give them the direction and support 

they need when they need it. Register for Situational Leadership in My Learning. 

 

 

Systems Thinking involves analyzing complex systems by understanding their interrelationships, 

patterns, and dynamics. It highlights how parts of a system interact, showing that the whole is 

greater than the sum of its parts. This holistic perspective views individuals, teams, and tasks as 

interconnected. By understanding how structure drives behavior and applying critical thinking, 

systems thinking fosters a growth mindset and reveals how each component impacts the larger 

system.  

 

CULTIVATING CURIOSITY IN THE WORKPLACE 

Class date: 1/28 – 10 a.m. to 12 p.m. in person  Length of class: 2 hours 

Instructor: Marsha Benedetti     Theme: Systems Thinking  

In our ever-evolving work environments, curiosity is a vital skill that drives innovation, enhances problem-solving, and 

fosters deeper engagement among team members. This dynamic workshop invites you to explore the transformative 

power of curiosity in the workplace, equipping you with the tools and mindset needed to deep dive into the power of 

intentional, open-minded thinking and collaborative exploration. Register for Cultivating Curiosity in the Workplace 

in My Learning. 

 

 

 

 

Team Effectiveness skills focus on leveraging individual strengths and working toward a common 

purpose through collaboration. These skills include fostering a culture of trust, openness, and 

continuous learning, while maintaining a growth mindset and positive regard for others. Effective 

teams manage difficult situations constructively, appreciate differences, and understand the key 

factors for cooperation and cohesion, ultimately achieving goals efficiently and cohesively.  

https://csutraining.bridgeapp.com/learner/training/74639b3d/enroll
https://csutraining.bridgeapp.com/learner/training/74639b3d/enroll
https://csutraining.bridgeapp.com/learner/training/7fe2b3d6/enroll
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https://csutraining.bridgeapp.com/learner/training/3ae6e7d6/enroll


NAVIGATING CHANGE: A STRUCTURE APPROACH TO SUCCESSFUL TRANSITIONS 

Class date: 2/19 – 1 to 3:30 p.m. in person   Length of class: 2.5 hours   

Instructor: Evan C. Welch     Theme: Systems Thinking 

In this session, participants will explore a structured approach to change management, focusing on key principles 

that drive successful transitions. The session provides practical strategies to help individuals and teams navigate 

change, build resilience, and manage the complexities of organizational transformation. Register for Navigating 

Change: A Structured Approach to Successful Transitions in My Learning. 

 

UTILIZING ARTIFICIAL INTELLIGENCE AS A PRACTICAL TOOL  

Class date: 2/12 – 9 to 11:30 a.m. online   Length of class: 2.5 hours   

Instructor: Evan C. Welch     Theme: Systems Thinking 

In this session, participants will explore practical tools to effectively integrate artificial intelligence into work roles and 

gain insights into tailoring artificial intelligence to meet their needs. Participants will explore how to engage artificial 

intelligence as a reliable companion to assist with leadership development and aid in elevating decision-making 

processes. Colleagues will work together to explore the art of crafting impactful artificial intelligence prompts to 

unlock the potential of artificial intelligence in daily work. The group will address and normalize fears surrounding the 

incorporation of artificial intelligence, gaining confidence in harnessing its power as a valuable and engaging tool. 

Register for Utilizing Artificial Intelligence as a Practical Tool in My Learning. 

 
  CENTER FOR MINDFULNESS OFFERINGS         

 

Colorado State University’s Center for Mindfulness is a center working intentionally and 

collectively to create conditions that inspire personal and community transformation leading to 

mindful communities and fostering socially conscious, compassionate, and mindful leaders. 

Please visit the CSU Center for Mindfulness website for more information. Filter the Learning 

Library using the “C4M” tag to quickly find available offerings.  

FEEL MORE, LIVE MORE: A JOURNEY INTO MIND-BODY AWARENESS *NEW* 

Class date: 2/25 – 3 to 4 p.m. in person    Length of class: 1 hour   

Instructor: Dr. Danny Elnatan   

Join Dr. Danny Elnatan — a hands-on physician and specialist in integrative manual therapy — for a unique and 

uplifting experience that blends ancient wisdom with modern mind-body science. Dr. Danny has worked with 

everyone from high-end athletes to professionals at companies like Apple, Meta, and Google. With a warm, down-to-

earth style, he guides people to connect more deeply with their bodies, calm their minds, and tap into their natural 

resilience. In this interactive session, we’ll explore how to shift from stress to strength using gentle somatic practices, 

breath awareness, and simple movements inspired by Qigong and Tai Chi. Through guided touch-based body scans 

(no physical contact required), grounding exercises, and visualization, participants will learn how to feel more 

centered, relaxed, and capable — even in the midst of life’s chaos. Expect to leave with a calmer nervous system, a 

few new tools to recharge your inner battery, and a smile that comes from feeling a little more you again. Participants 

should bring their own yoga mats. Register for Feel More, Live More: A Journey into Mind-Body Awareness in My 

Learning. 

 

 

https://csutraining.bridgeapp.com/learner/training/5e7b3648/enroll
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  SPOTLIGHT RECORDINGS AVAILABLE IN MY LEARNING       

The recordings of our previously offered Spotlight Learning sessions have been made available to you in My Learning 

as self-paced eLearning courses. In the Learning Library, filter by Course and the Talent Development “TD” tag to view 

the available eLearning courses. Please note that we do not provide recordings of our longer classes.  
 
  UNIVERSITY EMPLOYEE ORIENTATION          

New employees will be notified by email about the different University Employee Orientation options based on their 

specific employment categories. Email Nakia Lilly with questions about University Employee Orientation. 

  CLASS OFFERINGS FROM CAMPUS PARTNERS                       

Campus Partners: Talent Development has partnered with several other university departments that offer optional 

professional development opportunities for all employees, focusing on both personal and professional growth, to 

promote the training offerings they provide for university employees. Please visit our Campus Partners webpage for 

more information about learning opportunities provided by other CSU departments. 

Many departments across campus host their trainings for employees in Bridge/My Learning. For questions about 

offerings from other departments, please contact the department administrator listed in the Departmental Training 

Directory page of the My Learning website. 

 

  LINKEDIN LEARNING                              

LinkedIn Learning. The Office of the Provost & Vice President for Academic Affairs launched free campuswide access 

to LinkedIn Learning, a robust online learning resource, for all CSU faculty, staff, and students. Providing access to 

LinkedIn Learning campuswide is part of the Office of the Provost’s strong commitment to provide ongoing learning 

opportunities for faculty, staff, and students to support professional development and student success. LinkedIn 

Learning is an award-winning industry leader in online training, with a digital library of more than 18,000 courses 

covering a wide range of technical, business/professional, and creative topics, and new courses are added every week. 

Talent Development is excited to have LinkedIn Learning available as a great resource for professional development 

for the campus community. We are offering opportunities to explore and engage with specific content. 

 

LINKEDIN LEARNING: NEURODIVERSITY IN THE WORKPLACE LEARNING PATH 

We are excited to invite you to a Talent Development curated program of LinkedIn Learning content that aims to 

create a more inclusive and innovative workplace. This self-paced program is designed to help foster understanding, 

promote acceptance, and unlock the potential of neurodivergent individuals within our organization. Participants will 

gain a deeper understanding of neurodiversity and its potential impact on innovation and productivity, acquire 

practical tools and strategies for creating a more inclusive workplace, and hear firsthand experiences and success 

stories from neurodivergent individuals and advocates. Through this program, you will be able to choose from short 

videos or entire courses to gain either an overview or a deeper dive into the learning. Completion of all four steps will 

take approximately 2 hours. Register for Talent Development’s curated LinkedIn Learning: Neurodiversity in the 

Workplace Learning Path in My Learning. 

https://training.colostate.edu/ueo/
mailto:nakia.lilly@colostate.edu
https://training.colostate.edu/campus-partners/
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https://nam10.safelinks.protection.outlook.com/?url=https%3A%2F%2Fcsutraining.bridgeapp.com%2Flearner%2Fprograms%2F643b49b6%2Fenroll&data=05%7C01%7CNakia.Lilly%40ColoState.EDU%7C487a66545e224399e8ef08dbbdd9809c%7Cafb58802ff7a4bb1ab21367ff2ecfc8b%7C0%7C0%7C638312514078855130%7CUnknown%7CTWFpbGZsb3d8eyJWIjoiMC4wLjAwMDAiLCJQIjoiV2luMzIiLCJBTiI6Ik1haWwiLCJXVCI6Mn0%3D%7C3000%7C%7C%7C&sdata=nPu6tbCWnQTWHvj7se4%2BngR6a4S3BKh%2Fz6tWh36R6zI%3D&reserved=0


 

Did you know?  

Many departments at 

CSU offer trainings 

through My Learning. 

The Learning Library in My Learning 

can be filtered using the “TD” tag to 

see only Talent Development’s 

classes. Go to the Professional 

Development category and click 

view all, then select the ”TD” tag to 

filter. Tags are also found on each 

training card. A list of other 

departments hosting trainings in My 

Learning is available on My 

Learning’s Departmental Training 

Directory webpage.    

 

Facebook  

Join us on Facebook by requesting 

membership to our private group: 

Colorado State University Talent 

Development. The CSU Talent 

Development Facebook page is 

another avenue for online 

connection and micro-learning for 

our staff and faculty. We will post 

research-based content that 

correlates to our curricula. We have 

periodic questions planned that 

provide reflection, engagement, or 

respite and generate uplifting 

conversations. 

 

Talent Development Focus 

Certificates  

Our specialized programs give 

learners an opportunity to explore a 

particular interest area in-depth, 

while working toward and being 

recognized with a certificate for 

completing a set of trainings in a 

specific focus area. Talent 

Development topic areas include 

strengths development, positive 

psychology, and appreciative 

inquiry.  
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  REGISTRATION AND CONTACT INFORMATION                  
 

Contact information: 

Talent Development 
(970) 491-1376 

training.colostate.edu 

 

 

Director: 

Marsha Benedetti  

(970) 491-1773 

marsha.benedetti@colostate.edu 

Professional Development Program 

Administrator: 

Debora Colbert, Ph.D. 

(970) 491-2645 

debora.colbert@colostate.edu 

 

Talent Development Specialist: 

Michele Newhard, Ph.D.  

(970) 491-3758 

michele.newhard@colostate.edu 

Talent Development Specialist: 

Evan C. Welch 

(970) 491-4537 

evan.c.welch@colostate.edu 

 

Learning Management System Administrator: 

Diane Fromme 

(970) 491-7259 

diane.fromme@colostate.edu 

 

Office Coordinator: 

Nakia Lilly 

(970) 491-1376 

nakia.lilly@colostate.edu 

 

Instructional Designer: 

Babette Kraft 

(970) 491-0497 

babette.kraft@colostate.edu 
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